
INDUSTRIAL WORKERS OF THE WORLD 
VANCOUVER GENERAL MEMBERSHIP BRANCH 
PO Box 4755  
STN Terminal  
Vancouver BC V6B 4A4 

Statutory Holidays 
 

This Employment Standards Factsheet is also available in a printable pdf format 

This Factsheet explains the new rules for elig bility and statutory holiday pay effective 
November 30, 2002. 
 
Statutory holidays in British Columbia 
The nine statutory holidays in British Columbia a

•  New Years Day  
•  Good Friday  
•  Victoria Day  
•  Canada Day  
•  B.C. Day  
•  Labour Day  
•  Thanksgiving Day  
•  Remembrance Day  
•  Christmas Day  

Easter Sunday, Easter Monday and Boxing Day
 
Follow this link for a list of B.C. statutory holiday
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Working on a statutory holiday 
An eligible employee who works on a statutory holiday is entitled to: 
Time-and-a-half for the first 12 hours worked and double-time for any work over 12 hours, 
 
Plus 
 
An average day's pay*  
 
Statutory holiday on a day off 
When a statutory holiday falls on a non-working day, an eligible employee is entitled to an average 
day's pay.  

*An average day's pay is calculated by dividing "total wages" in the 30 calendar days before the 
statutory holiday by the number of days worked. 
 
Total wages includes wages, commissions, statutory holiday pay and vacation pay but does not 
include overtime pay.  

Statutory Holidays for those not eligible 
An employee who is not eligible for the statutory holiday and who works on the holiday may be 
paid as if it were a regular work day, and is not entitled to an average day's pay if the statutory 
holiday falls on a day off. 
 
Managers 
A "manager" as defined in the Employment Standards Regulation is not entitled to statutory 
holiday pay but is entitled to pay at straight time for any hours worked on a statutory holiday.  
For more information, see the factsheet: What is a Manager? 
 
Substituting statutory holidays 
An employer and an employee or employees can agree to substitute another day off for a 
statutory holiday. The Act and Regulation apply to the substitute day as if it were a statutory 
holiday. 
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